
 
 
 
 
 
 
 
 
 
 
 
 NOCE  NEWSÉ..FROM YOUR PRESIDENT 

By Mike Noce, MDEA President 
 

THE  CATALYST 

Happy New Year everyone! I hope you took advantage 
of the Winter Break to spend time with your loved ones 
and to take care of yourself.  In order to do whatÕs best 
for our students itÕs also important to take care of 
ourselves. 
 
ItÕs hard to believe the year is half way over already. 
How time fl iess when weÕre having fun. I canÕt believe 
this is the first Catalyst of the school year. We will 
make it a priority to get back on a regular schedule to 
keep you informed with the information you need to 
know. It was diffi cult writing articles three weeks in 
advance during our bargaining crises. A number of 
times, IÕd write an article, and by the time we would go 
to submit it, the information would change or be 
outdated. Hopefully, our one page flyers were able to 
keep you informed throughout the crisis. IÕd also like to 
encourage members to email us your private email 
addresses. We email announcements and forward 
information to the members who have given us their 
emails. This is the fastest way to receive updated news. 
Our address is mtdiablo1@aol.com. 
 
As you know by now, we have ratifi ed our tentative 
agreement with the district. The membership 
overwhelmingly approved it 95% to 5%. Thanks to 
everyone who voted. I feel that the agreement is a step 
in the right direction. 
 
I would like to thank everyone who supported the 
bargaining team over the last year and a half. 
Bargaining shouldnÕt have taken this long and I know it 
was a frustrating process for our members, but it was 
worth it. I know nobody wants to attend rallies, school 
board meetings, demonstrations, pass out fl yers at job 
fairs, open houses, and at the the district offi ce. I know 
emails and writing letters to the superintendent, school 
board members, and the editor is time consuming 
especially when we have so much to do in our 
classrooms. I know that withholding extra services we 
routinely do at our sites is hard to do because it goes 
against our nature as professionals who love our 
students. But these are the actions that finally led to the 
settlement we overwhelmingly ratifi ed last week. The 
Bargaining Team canÕt negotiate a fair contract alone, 
we need member support.  
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IÕve received a lot of compliments from members for the 
hard work the bargaining team did, and we did work hard. 
However without those die-hard members who 
continuously showed up at events to show support, we 
wouldnÕt have received what we did. IÕd like to thank 
those members who participated, in every event because 
you are the reason we succeeded in our efforts. 
 
As I said earlier, this settlement is a step in the right 
direction, but itÕs not what we deserve and IÕm not sure it 
will prevent our members who require medical benefits to 
stay in the district when surrounding districts offer much 
more. We canÕt afford to lose our quality young teachers 
whom we will count on to be the future educational 
leaders at our school sites. We have a little over a year to 
increase the percentage of teachers that realize the 
strength of our union is found in its individual members, 
not in its leadership. If we can educate our members about 
the importance of standing together, it wonÕt take a year 
and a half to negotiate our next contract. 
 
I guess I should be happier with our settlement, but I have 
concerns about whether teachers are a priority in this 
district. IÕve been in this district a long time, and I know 
what an important role teachers play in the success of 
their students and their school sites. I know how much 
can be accomplished when all the employees and 
managers are working together to solve challenges and to 
provide services to students. 
 
During my career as a teacher in this district, the time I 
saw the most progress in this area was when we had a 
COLA based formula. We didnÕt have the negative 
feelings around bargaining because we received what was 
our fair share which allowed us to focus on other issues 
besides compensation. We were a priority. We were 
valued and felt that we were an essential part of the 
system and that bargaining over money every year 
distracted us from working together on our goals. 
 
In a time when our members pay for their medical 
benefits, we need a COLA formula now more than ever to 
cover those rising costs. IÕm happy with the settlement, 
but I feel our members deserve better. I truly hope that the 
districtÕs leadership makes recruiting and retaining quality 
teachers a higher priority. Quality teachers are the heart 
and soul of a strong district. 
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THREE CHEERS FOR MT. DIABLO TEACHERS 

I heard recently about a great program being 
offered educators through DonorsChoose, a non-
profit organization that pairs teacher requests for 
funding to enhance student learning, with 
individuals who are ready and able to fund worthy 
classroom projects.  
 
DonorsChoose was established in 2000. The non-
profitÕs National Headquarters is in New York, 
but they have regional off ices in California in both 
San Francisco and Los Angeles.  
 
Their mission:  DonorsChoose aims to improve 
public education by engaging citizens in an online 
marketplace where teachers describe and 
individuals can fund specifi c student projects. 
 
Their Vision: We envision a nation where students 
in every community have the resources they need 
to learn. 
 
Their Philosophy:  DonorsChoose attracts 
contributors from all walks of life through an 
approach called Citizen Philanthropy. No matter 
their contribution size, donors are treated to a 
level of service normally reserved for established 
philanthropists.  
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FREE MONEY FOR CLASSROOMS 
By Mark York, CTA Executive Director 

 
 

L iane Cismowski, Olympic High School- 
Liane has been busy working for CTA during the 
Special Election campaign and has been featured in 
articles in the following magazines: November 
California Educator Magazine, Education Week, 
Television Ads for Special Education, LA Times 

 
Deanna Hamilton-Meyers, Cambr idge Elementary 
School-  
Deanna was the ÒCover GirlÓ for the October 
California Educator and featured in a Health Care 
article. 

 
Janet Winsor, Ayers Elementary School 
Janet was featured in a story on Parent Involvement in 
the November California Educator. 
 
Lauren Anderson, Wr en Ave Elementary and 
Tracy Ostrom, Northgate High School 
Both Lauren and Tracy received their National Board 
Certification this year- Congratulations! 
 

 
 

Janet Gower, Ygnacio Valley High School 
The Contra Costa County Business/ Education 
Collaborative presented its 2005 Person of the Year 
Galaxy Award for exemplary service to Ygnacio 
Valley High teacher Janet Gower on May 12. It 
recognized her for Òcontinuous improvement to 
YVHSÕs Health Academy, expansion of Health 
Occupations Students of American Chapters in 
other high schoolsÓ and for her dedication to the 
development of health career education curriculum. 

 
Steve Seaman, Mt. Diablo High School  
Also on May 12, the Contra Costa County Business/ 
Education Collaborative presented its 2005 
Educator of the Year Leading Light Award to Mt. 
Diablo High teacher Steve Seaman for 
business/education initiatives related to the schoolÕs 
building and construction program. It recognized 
him for expanding programs such as these 
throughout the county and for innovative 
collaboration with the Building & Contractions 
Trades Council of Contra Costa County. 

 

This includes: 
-Meaningful Choice 
-Full Accountability 
-Personalized Service 
DonorChoose Bay Area was established in 
November of 2004. As of November 16, 2005, 
$380,000 had been distributed for 25,256 Bay 
Area students from donors in 32 states. 

 
I f you have a great classroom project dying for 
a sponsor, access DonorsChoose at 
www.donorschoose.org on the web. If you have 
questions in advance of your on-line application, 
you may also contact Becky Johnson, Executive 
Director of DonorsChoose Bay Area, via e-mail at 
becky@donorschoose.org. She may also be 
reached via phone at (415) 956-0334 or fax at 
(415) 227-4612. 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

From the Vice PresidentÕs Desk 
By Tony Etcheveste, MDEA Vice President 
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Let me begin by welcoming you back to the school year, and hope that this article finds you well rested and 
in good spirits. Customarily, articles in the Catalyst deal w ith current Association concerns or impending 
matters for the membership; however, I wanted to take this opportunity to address several concerns that 
repeatedly surfaced during the general meetings and discussions surrounding the ratifi cation of our new 
contractual agreement. Al though these concerns may have been voiced, questioned, or expressed in 
countless ways, they generally adhered to three major points. I have decided to assimilate these three points 
into questions, and hope to address each issue thoroughly.  
 
 
 
Question 1: Was this the best deal MDEA could get?  
 
Yes. However, that is a conditional yes. Let me explain. It has always been MDEAÕs contention that the district could 
afford our proposal if the district made teachers a priority in its budget. It was not a matter of discovering some clandestine 
unencumbered slush fund that the district had buried away somewhere, but rather, a change in the districtÕs mindset when 
it came to teachersÕ needs. So, how would MDEA effect this change in the districtÕs viewpoint? The simple answer: 
Participation. 
Had 60 percent of MDEAÕs membership participating in each of the organized bargaining activities; had 60 percent of the 
membership spoken with their neighbors and encouraged those neighbors to write or speak to the board about the current 
crisis in Mt. Diablo; had 60 percent gotten involved in one more event then they did, then I believe, we would have had a 
better deal on the table. I understand that we all have hectic and busy lives, and that time is something we just do not have 
in surplus, or maybe the circumstances in individualsÕ lives do not dictate high interest in the negotiations. Nevertheless, 
the stark reality is that an AssociationÕs strength is directly proportionate to the overall willingness of its members to be 
involved. So, to answer the original question, yes, this is the best deal we could get. Moreover, it is important to note that 
this is a lot better deal than most people believed we could get. Considering all factors, this is a deal that we can be very 
proud of achieving. 
 
Question 2: Would it have been more beneficial for MDEA to go through the fact-finding 
process? 

No. Remember, the parties were only 1% apart going into the fact-finding process, so the best that we could have hoped 
for was to gap the difference. Also, the fact-finding procedure is a non-binding process. Any findings or reports made by 
the panel in our favor would not be enforceable. Therefore, even though we may have carried the day, the district could 
have simply ignored the fact-finding report and imposed their last offi cial offer. Thus, MDEA would be faced with an 
unsavory decision: strike for the 1% or capitulate. Of the two, from an AssociationÕs perspective, the latter would have 
permanently dismantled the AssociationÕs potency. All future negotiations with the district would have been futile. The 
proverbial line in the sand would have been drawn, and the district would have crossed that line with impunity.  
Finally, we must also consider the possibility that the fact-finding panel could have ruled in favor of the district- although 
highly unlikely given our abysmal comparability with surrounding districts. This would have meant that at the very best, 
MDEAÕs members had the potential of earning an 8.7% increase over the term of the contract, rather than the guaranteed 
8.7% outlined in the Tentative Agreement.  
 
Question 3: Does the district have more money? 
(Although this question was not directly tied to the contract ratification, many members, nevertheless, expressed this 
concern during numerous discussions and meetings.) 
 
Yes. In the past month alone, the district has publicly intimated on several occasions that with the conclusion of 
negotiations with all its bargaining units, there might be some additional undesignated, unrestricted money available (read: 
thereÕs more money). The district has suggested that a criteria be established to determine how this money should be 
expended. Mike Noce, the President of MDEA, has voiced his objections to the expenditure of this money. He has stated 
that if unrestricted funds were available, then the district would be prudent in saving this money for the upcoming 
negotiations a little over a year from now to avoid similar acrimony in negotiations. However, time will tell.  
 
In the end, the membership overwhelmingly ratifi ed the tentative agreement. I am proud of that fact. The bargaining team 
worked long and hard for this settlement; however, I am sure that some are not as enamored. Fortunately, for those 
individuals, we begin contract negotiations in a little over a year. So, NOW is the time to get involved with MDEA and 
make a difference.  
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MDEA 

Congratulations to Walnut Acres 
Elementary 

2005 National Blue Ribbon School 
They joined Foothill Middle School and Monte 
Gardens Elementary who have previously been 

recognized. 
 

WeÕre on t he Web!  
Pleas e v is it  us  at  w w w .mt diabl oeducat ionas soc.or g 

 

Mem b er  Be n ef i t s f r om  
CTA 

CTA Pe r so n a l  Lo an  -  New  Te ach e r  
Loan   
 
Are you a new or returning educator seeking 
assistance while you wait for your paycheck?  Or, do 
you need help in building or re-establishing your 
credit?  If so, the CTA Personal Loan - New Teacher 
Loan can be just what you are looking for.  Educators 
typically do not receive their first paycheck until the 
end of September and this may be financially troubling 
- especially for CTA members just out of college.  And, 
for those new educators with little or no credit history, 
this loan is a great way to help establish or build your 
credit history. 
  
Provident Credit Union (PCU) is offering an unsecured 
8.99% APR fixed personal loan up to $3,000 for CTA 
members wi th litt le or NO credit (one year school 
contract or recent pay stub, and PCU checking 
account with direct deposit and automatic payment 
required).  Payment plans may extend up to 36 months 
with NO pre-payment penalty, NO balloon payment, 
NO fees and NO co-signer required! 
  
To enroll, call PCU, CTA's endorsed provider, at 
(650) 508-0300 or if outside the 650 area, call 
(800) 632-4600, and ask for the CTA Personal 
Loan - New Teacher Loan. If you have any 
questions, call CTA's Risk Management and 
Member Benefits Department at (650) 552-5200. 

 

READY!  SET!   
TEACH! 
 
CTA's 55th annual Good Teaching Conference, 
designed to support good teaching and learning 
practices for classroom teachers, will be held in 
Oakland Jan. 20-22.  
Under the theme of "Ready! Set! Teach!" the 
conferences offer a variety of workshops in 
curriculum content areas for K-12 teachers. 
  
Among the workshop topics are "Plagiarism in the 
Digital Age," "Improving Adolescent Literacy: 
Strategies That Work," "Disruptive Students: Always 
Early - Never Sick!" and "Putting the Fun Back in 
Math." 
  
Three pre-conference training sessions will be 
offered in classroom management techniques and 
state trends in high school reform. 
  
Registration fees are $150 for members/fee payers, 
$30 Student CTA and $450 for non-members. On-
site registration is not available. The registration fee 
includes the Friday reception, lunch on Saturday and 
brunch on Sunday. Three pre-conference training 
sessions will be offered in classroom management 
techniques and state trends in high school reform. 
  
To download the conference brochure, register for 
the conference and reserve a room, go to the CTA 
website www.cta.org, click on "CTA Conferences," 
and then "Good Teaching Conference." 
 

Each year  on the third 
Monday of January 
sch ools, federal offi ces,  
post offi ce and banks 
across Amer ica close as we 
celebrate the birth, the life 
and the dream of Dr. Martin 
Luther King, Jr . 

 


