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Eberhart and Whitmarsh: Champions for Teachers

School Board Candidates Gary Eberhart and Sherry Whitmarsh
energized the crowd at the Representative Assembly on September 8
when they laid out their plans to address the crisis in the district.

Incumbent Gary Eberhart spoke passionately about his concerns about
the district. “Years of experience has dropped four years in the last five
years” he said. In turning to possible solutions, Gary explained that “The
goal has to be to bring affordable benefits.”

Gary emphasized the need to elect Sherry Whitmarsh to replace
incumbent April Treece. Sherry’s election will provide the Board with a
majority consensus on the need for change. For a successful campaign,
the community needs to hear more from teachers about the problems in
the district. He encouraged everyone to call all of their friends and
neighbors, explaining at 75% of the area’s residents do not have students
in the schools. These are people who are not aware of the current
problems that the district is facing, but who can be educated informally as
well as via phone banking and precinct walking.

Sherry Whitmarsh’s remarks focused on her belief that “We need a
change in this district” and “I am very concerned about negotiations.”
She knows that the current compensation package is driving good
teachers from the district. “We need to work to get you the equitable
compensation you deserve” she said, explaining that, “It is an issue of
priorities.” She stated that she is “Committed to working with you to get
what you need.” She wants input to understand the district situation as
thoroughly as possible and will be available at a number of locations and
events in the remaining weeks before the November 4™ election. If you
would like to host a “Meet and Greet” event in your home, please let us
know at 676-4664.



The first goal is to
achieve a competitive
total compensation
package that will
reverse our district’s
inability to retain and
attract quality
teachers. This means
areturn to district
provided medical
over the next four to
five years and
increases to our
salary schedule.

The second goal is a
return to a
relationship where
our members are
respected partners in
the decision making
that affects our
students and working
conditions.

| truly hope you had a great summer and were able to reenergize your batteries to take
on another new school year. You do so much every year providing your students with the
quality program they deserve. This is not an easy job, so it's important to take advantage
of the summer to take care of yourself and those close to you.

One thing | miss since leaving the classroom is the anticipation of the new year and new
students I'd be serving. Over the summer | would reflect on what worked well and what
needed adjusting in my units to better serve my students. The start of the year was
always filled with optimism and enthusiasm. | hope it is the same for you.

This year though | don'’t feel the enthusiasm or optimism | felt as a teacher in the
classroom. Here we are starting a second year without a contract. The last round of
bargaining took 18 months and we were on the brink of a fact finding hearing before we
had a settlement, and this current round of bargaining is taking just as long again. | know
this is getting old for everyone, but especially for our members. | wish | could be
optimistic about the outcome of our bargaining, but with the state budget as it is, the
priority our members are with the district, and the poor relationship we have with the
district, | can't be right now.

MDEA has two goals we'd like to achieve this year. The first goal is to achieve a
competitive total compensation package that will reverse our district’s inability to retain
and attract quality teachers. This means a return to district provided medical over the
next four to five years and increases to our salary schedule.

The effect of paying out of pocket for medical benefits is not only felt by our members that
need medical benefits. Our members who don’'t need medical are affected, the district is
affected, and most importantly our students feel the impact as well.

Think about what has happened since 2000 when this decision was made, and by the
way only 34% of our members currently working in the district were here when that vote
was taken.

What has been the impact of the large turnover of our teachers on the staff they leave
behind, the district, and our students? | know when we visualize the perfect classroom,
the one thing that everyone pictures is a quality teacher who knows their content area
and is engaging their students in their learning. You see by the interaction going on that
there is a trusting relationship between the students and their teacher that in turn
motivates them to perform at a high level. You see the mutual respect amongst all
members of the class because of the safe environment created by the teacher. This
classroom doesn't just happen. The key ingredient is a quality teacher. It takes time to
hone the skills needed to be an effective teacher.

When a teacher decides to leave, everyone in the system is affected. The students lose
their instructional leader and model adult. The school’s staff loses a valuable member of
their team, because these great teachers are also involved in department, level and site
relationships that will now be broken.

Even the district suffers. They lose the dividend from their investment in supporting these
teachers through their induction program and the professional development they provided
to help give them the tools to become great teachers. The district also loses potential
district and site leaders when they leave. These teachers could have been their future
site instructional leaders, administrators, or coaches of our newest teachers. The district
then also loses the money it takes to find, process and place quality replacements. You



can see everyone loses when we can't retain our quality teachers, and for
many of the ones leaving it's because of the lack of medical coverage. Our
retention problem is a problem that affects everyone. Addressing it can't be
contingent on the state budget. Whatever the budget, it needs to be
addressed.

In my mind it is clear: no matter what the resolution of the state budget, the
district needs to reprioritize where it spends the money it does have. We
can’t continue to accept an ever increasing budget being spent on items that
don’t have the affect on our students that teachers do. We can’t continue to
subsidize the district’s priorities on our backs, at the expense of our families.
How can you fault our teachers from getting jobs in neighboring districts
where they make over $10,000 more in total compensation? I've had phone
calls from a number of teachers lately trying to get out of their contracts with
the district because they found better jobs. It's a shame that the district
threatens them with suspension of their credentials if they leave when all
they want is to be able to provide for themselves and their families during these hard economic times because the
district won't.

The second goal is a return to a relationship where our members are respected partners in the decision making that
affects our students and working conditions. We are educational experts and need to be part of any plans to improve
student performance and the climates at our schools. Top down management doesn’t work in an organization whose
goal is to education students and prepare them for life. Relationships between the parts of the organization are a key
to success. These relationships need to be based on trust, respect and partnership. That doesn't exist presently. There
needs to be parity in the relationship.

The district’s governing body needs to examine the structures the district has currently in place for decision —making.
Even our school board is divided and some feel left out of the process. All stakeholders must be included and own the
decisions being made. Everyone’s concerns need to be addressed and win-win solutions formulated. Just being
included at a meeting isn’t enough when input isn’t included in the decisions being made. If we want different
outcomes we need to change how things are currently done.

To these ends, we have an opportunity to change the direction of our district in order to achieve these goals and create
a place where we would want to spend the rest of our careers.

The most pivotal event that we can have influence on is the November School Board Race. Currently the
Superintendent has a 3-2 majority on the board that supports his present priorities, contract proposals and his top
down style of leadership. By reelecting Gary Eberhart and electing our other endorsed candidate, Sherry Whitmarsh,
we can change that majority and begin a new era in Mt. Diablo.

We need every member to help reach out to our community to inform them for the need for change. We need you to
talk to family, friends, church members, parents of your children’s teammates, and the parents of your students.

Participate in our phone banks and precinct walks, display signs in your cars and yards, answer people’s questions,
host a coffee and above all, VOTE. Our community needs to send a message to the board that the status quo is
unacceptable.

If achieving a competitive compensation package and a better relationship with our district are priorities for you, we
need to stand together and work hard before the November election to bring about a needed change.

Mike Noce, President
Mt. Diablo Education Association

Class Size Grievances

Remember to file class size grievances on Monday, September 22"
Write Level 2 on the top of the grievance form. Y our office manager
should have the forms. If not, copy the form from the contract
appendix E. See your Site Representative for Assistance.
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Charity Beginsat Home

By Mark York, Executive Director

Teachers routinely make decisions which may impact the quality and quantity of
instruction they are able to offer students. Coming in weeks early to set up your classroom
on your own time takes time away from your family, so that other people’s children will
have the benefit of afully prepared classroom on the first day of school. Even so, there's
only so much of you to go around, and charity begins at home.

Recently, teachers at District program improvement schools were notified that they needed

to attend a“mandatory” math instruction training during the summer, so the District would
be in compliance with SB-472. Teachersweretold, initially, they would be receiving $750.00 for the week of training;
however, after the training concluded they weretold that the law (SB-472) only allowed districtsto pay participants
$500.00 for the 40-hour training.

Thisassertion isnot true. In thefirst place, school district employers may not assign “mandatory” trainings during non-contract
days, i.e., weekends, holidays, summer vacation, etc. While SB-472 does limit the amount an employer may pay per participant
out of the funding made available through the legislation, it does not preclude a district paying amounts in addition to those made
available through the legidlation.

- Enter the MDEA/MDUSD Contract -

Article 14 — Salaries, provides the following:

14.6 Hourly Compensation
14.7.1Certificated Hourly Rate

14.7.1.1 Unit members who are authorized to receive extra compensation on an hourly basis for work
in addition to their regular assignment (i.e., summers, weekends, non-work days and
evenings) shall receive twenty ($20.00) per hour for each additional hour computed to the
nearest quarter hour.

14.7.1.2 Assignments for which hourly compensation may be paid shall include but not be limited to:

14.7.1.2.1 Curriculum Development
14.7.1.2.2 Staff Development

MDUSD initially took the position that the law (SB-472) prohibited them from honoring their negotiated hourly rate with MDEA,
since only alimited amount of money was made available through the legisation. MDEA filed a grievance, stating that third party
contracts the District signs do not absolve them from honoring their contractual agreements with MDEA. The District denied the
grievance, and we ultimately asked that the matter be resolved through binding arbitration, the final step in the grievance process.

Most recently, MDUSD communicated a change of heart in thisregard, stating that “...they were going to find the money to pay
SB 472 participants the contractual $20.00 per hour rate.” The rationale offered for that decision was “...SB 472 training was not
offered during the school year with subs covering participants’ classrooms.”



We explained that, while we appreciated the district
honoring their contractual hourly rate with teachers, the
fact that the training had not been offered during the

school year was irrelevant. Regar dless of when
teachers attend mandatory training on non-
assignable time, $20.00 per hour isthe

negotiated rate.

After much persistence on our part, the teachers
who took the training this summer received the
$800 they were due.

Unless and until the District is prepared to honor the
negotiated rate of $20.00 per hour, we are
suggesting that any training the District mandates
you attend be taken during the school year, with a " # $ $
substitute. Keep in mind, the District may not
assign mandatory staff development during % # & $
summer_break, or during any other timethat is 1 & $
not designated as a contractual workday. MDEA

will grieve any instance in which teachers are not ( $
paid the contractual rate of $20.00 per hour for
qualified professional growth or curriculum # $
development activities, even if teachers choose to
take on these additional duties during non-
assignable time. H

N’

MDUSD would like our teachers to choose * &
between protecting instructional minutes for other
people's children (not taking the week-long
training during the school year with a sub in your
classroom), and accepting a sub-standard hourly
rate for summer professional growth (which
ultimately affects your own family’s finances.)

The District needs to come around to the 1 0 '
realization that asking teachers to make a choice 2 # '

between the welfare of their students and the #

welfare of their own familiesis simply not . o 3"
dilemma our members need to face. It'sbad for ' . ' 4 3

someone’ s kids either way; and charity begins at
home! ! R

National Democratic Platform o0
Calls for Repeal of Social
Security Offsets! ‘s *
The 2008 Democratic National Platform

includes Ianguage calling for the elimination COME JOIN THE 2008 — 2009 COHORT!
of Social Security offsets. NEA leaders and
staff served on the platform committee and
were able to push the committee to include ) 7 BT

in the platform language reading,

"We will end the penalty within the current 3 4 9 74 7 7

Social Security system for public service that exists

in several states."

Inclusion of this language in the platform is a major

victory for NEA and all those pushing to repeal these unfair offsets. Ultimate victory in reaching our goal will depend on the election of
a President and Congress committed to supporting public education and protecting retirement security for public employees.



|s Ignorance any Excuse?

From your Vice President ... Tom Blanks

In March 2007, M.D.E.A. sunshined our 2007-10 successor contract proposal to
MDUSD and the public. Included was a proposal to increase pay for supplementary
duties from the current rate of $20/hr for non-teaching duties and $25/ hr for
instructing students to $30 and $37.50 respectively. We also proposed to build in an
escalator factor, similar to stipend rates currently enjoyed for masters, doctorates,
coaching, band and drama. Our rationale for this proposal was to prevent
supplemental rates from falling significantly behind surrounding districts. Under the
proposal, the rates would adjust automatically by the percentage of increase to the
salary schedule.

The Didtrict’ steam indicated that they would be unable to complete negotiations before June and requested that we set
anew rate, specifically for summer school. Our team attempted to negotiate a change for this summer rate as a
separate issue, but the District’s team was not interested in negotiating. In the end we, agreed to a one-time change of
the summer school rate to athree-tiered hourly rate, effective for summer 2007 only.

In the fall (2007) the District’s negotiators claimed that increasing salary and returning to District-covered health care
for our members (our members #1 priority when surveyed extensively in Spring of 2007) would be so expensive that
for them to seriously address the health benefitsissue, al other monetary issues would need to be withdrawn. Hence,
the supplemental pay returned to the contracted $20.00 and $25.00 rates prescribed in the expired 2004-2007 contract.

In spring of 2008, the district returned to the table to suggest atiered rate for summer school (after having requested
our proposed rate increase be dropped). The district listed their proposed rates on Summer School applications rather
than the actual contractual rates. Flyers advertising Summer School positions contained tiny print, which advertised
that rates were “ subject to negotiation with M.D.E.A.” Of course, they could have honestly stated the existing contract
rate was $25.00 per hour “subject to negotiation with M.D.E.A.”, but that might not have drawn as many applicants.
After the District’s Summer School contracts appeared with these unnegotiated tiered rates, senior administration
revealed that the Summer 2007 Program had encroached over $300,000.00 on the district’ s general fund.

The Board began dashing budget categories, including ones they had previoudy claimed were sacrosanct when we had
suggested cuts during past negotiations. Despite our good faith attempts, the District’s negotiators pleaded poverty and
uncertainty, and attempted to use their bad faith negotiations of this matter to divide teachers against their Union. In
the end the Administration achieved its desired outcome: they attracted a suitable teaching force and in the end paid
them substandard compensation for their work. (One might wonder: isthisisa classic example of the economic
violation known as Bait and Switch?)

Last spring the District “directed” some of our membersto attend a mandatory 40-hour training during the summer,
even though summer is non-assignable time. The District initialy claimed that the training had been offered during the
school year with subs covering teachers' classrooms and teachers had simply
chosen to attend the training during summer, but they subsequently could
provide no documentation to verify the training had ever been offered during
the work year. Once members signed up for the training, instead of being
offered the contractual compensation ($20/hr.), the District told attending
teachers they would earn $750.00 for the forty-hour training. This amount was
dlightly less that the $20.00/hr. contractua rate, and we heard from members
immediately about the discrepancy. After the 40 hours of training was

compl eted, attendees received word that “an error had been made,” and that
they would now receive only $500.00 for the week of training. The District
claimed that they had signed a contract with athird party that prohibited them
from paying the contractual hourly rate, or even the $750.00 teachers had




initially been told they would receive. Is
this another example of bait and switch?
In other words, can we reasonably
expect the Administration, who pays
lawyers more than Board policy allows,
not pay our members | ess than what
Board policy and the contract require?
About the same time, Senior
Administration decided to deny about
130 of our former members their
contractually guaranteed dental and
vision insurance. They sent out |etters
to our members who terminated
informing them their dental and vision
coverage would end on July 31%, instead
of extending through September 30", as
per the MDEA/MDUSD agreement.
What makes this particularly egregious
isthat, when this matter was brought to
their attention, Senior Administration
did not immediately acknowledge their
part in this breach, but rather insisted
that they had to cut these benefits dueto
athird party agreement. Once again,
members who had relied on what the
District had promised, were now told
they had to accept lessthan we'd
bargained for. After MDEA took steps
to bring the issue to arbitration, the
District agreed to honor the contract
provisions.

Last year, Assistant Superintendent
Bylund and | negotiated for most of the
year regarding mileage reimbursement
for our members who attended a
mandatory out-of-District motivational
speech. Finally, ten days before the end
of school, he acknowledged that the
contract did entitle attendees to claim
mileage to and from the event.

Executive Board Recommends Affiliation with the Central
Contra Costa County Labor Council.

Seeking to gain as stronger relationship with other unions in
the surrounding area, the executive board voted unanimously
on August 18 to recommended affiliation with the Central
Contra Costa County Labor Council.

Central Contra Costa County Labor Council is an association
of labor unions in the county. Through the Council, the unions
work together to support each others’ efforts at political reform
and contract negotiations. For example, a Labor Council
endorsement of School Board candidate would generate to
positive exposure to thousands of voters. Affiliation would
also strengthen our bargaining position in that Council union
members would be more likely to honor our picket lines.

Local unions affiliated with the Labor Council include
Amalgamated Transit Workers, Firefighters, American Postal
Workers, Health Care Workers, Boilermaker Union,
Ironworkers, California Community College Teachers,
Newspaper Guild, California State Employees Assoc, Office &
Prof. Workers, Carpenters Union, Plumbers Union, Diablo
Valley Federation of Teachers, United Food & Commercial
Working Electrical Workers, and United Steel workers.

If you would like more information about the Labor Council,
you can visit their website at www.cclabor.net.

Integral to the idea of affiliation is the expectation that MDEA
Members would honor the picket lines of Council Member
unions. The cost of affiliation is $.55 per member per month.
The Executive Board determined that this expense can be
met within the constraints of the existing budget. The
Representative Assembly will vote on affiliation at the October
Meeting.

This year Senior Administration attempted the same ploy. (At one point, they claimed that all affected members had
received a one day “reassignment” to anew site, Lesher Center, in an attempt to avoid paying teachers for their
mileage to the mandatory meeting. Though they eventually relented, their reluctance to do the right thing demonstrates
that alack of good faith is still present on their part. Their fallback strategy was to guilt teachers that, since the money
would be expended from their site funds, those who applied for reimbursement would be depriving students. Keep in
mind that the decision to expend funds for this motivational speech was made in advance by Senior Administration,
who planned the event. They were not contractually required to consult you, nor were we consulted asto itsrelative
benefit/cost, while employee contracts remain unsettled.

The Administration is required to supply our retirees with certain rights and benefits as a function of the contract. It
recently came to light that a form, which had not been negotiated with MDEA, limited dental coverage for dependents
to one (1), even though the contract provides dental benefits for the retiree’ s“ dependent(s)” Asaresult, some of our
retired members were denied dental coverage for their dependents, while they were eligible, and additional out-of -




pocket expenses that should have been covered under the contract. To date, Senior Administration has neither provided
us with alist of names of those members who were denied their benefits nor a proposal of how Senior Administration

will make restitution for the
injury to our affected members.
One could question, “Are Senior
Administration following a
pattern of initially denying any
violation of the contract until the
Union threatens a legal action?
How many other violations occur
that Senior Administration
attempts to keep from MDEA.’s
purview?

Perhaps, some will say that the
answer isto maintain eternal
vigilance. It is hard to teach a full
day, to work a second job, and to
provide a high quality and
guantity of attention for your
loved ones, while aso pulling a
couple of consecutive shifts of
eterna vigilance. That is one of
the reasons for participation in

Call the School Board Members.
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our union. Itisdifficult enough to be able to focus on those aspects of life without also worrying who in Senior
Administration might continue to “accidentally” deprive you of the rights and benefits your Union has negotiated on
your behalf. Perhaps, in the short term we should seek a cautionary note in at least size 20 font attached to all
Administration’ s communi cations and documents as follows:

“Caution: This communication/ document may or may not
comply with the contract that has been negotiated between
the School Board and your exclusive bargaining
representative. Employees relying on MDUSD'’s version of
MDEA/MDUSD contract do so at their peril.”




Summer Institute

Whether at a General Session listening to an inspirational speed by CTA President David Sanchez,
crunching numbers in the school finance session, or watching performance artist at work,
those of us who attended the CTA Summer Institute at UCLA this summer found it to be a valuable
experience. President Mike Noce attended the Quality Education Investment Act Strand. Vice President
Tom Blanks learned about Legal Issues and Community Outreach. Dan Reynolds of Mt Diablo High School
participated in the Emerging Leaders training. Evan DeGennaro from Mt Diablo High School learned about
Member Benefits and Community Outreach while Peer Coach and

Bargaining Team Member Mike Langley, Bargaining Team

Member and Valley View Math Teacher Anita Johnson, and

Executive Board Member and EI Monte Fourth Grade Teacher

Linda Ortega calculated and analyzed financial data in the School

Finance Strand. On Thursday, everyone participated in a rally

and protest march in support of --- Local xxx, whose members

provide custodial and other service functions for the UC Schools.

Although they are dedicated and hardworking and many have

been in their jobs for decades, 93% of these workers earn so little

that they qualify for public assistance. The entire week was filled

with classes, events, and activities. All of it was time very well

spent.

Blogging: Real Information in Real Time
Best Source for Local News

MDEA hasablog site! Following examplesin our community, MDEA launched its blog site in the beginning of the
2008-2009 schoal year. The posts are written by teachersin our district, covering everything from updates on
mediation, announcements of planned activities, and pertinent information from the district that affects our members.
Everyoneisinvited to read the posts, ask questions, and leave comments.

Much of the information on the blog can aso be found on the MDEA website. However, ablog is a more interactive
medium that many of our teachers and others in the community appreciate. It isaway to have one's voice heard and
to get answersin amore public forum. In 2008 we arein an environment where many MDUSD teachers, parents and
the community at large are ‘ technology competent’, relying on this technology for updated, accurate information.

MDEA isnot thefirst to delveinto ‘blogging’. Last winter, when contract negotiations with the district were very

tense, school board members Gary Eberhart and Paul Strange began a blog site that was meant to highlight both the

successes and failings of the district. School board meeting agendas are posted at the site aswell as events that have

occurred at our school sites (such as Comcast Cares day and the Special Olympics). Mr. Eberhart and Mr. Strange
have also explained their position in asking for Superintendent McHenry’s
resignation. Recently there was a discussion on the November election and both
Board Members answered questions regarding their support for Sherry Whitmarsh
for School Board (as opposed to the incumbent, April Treece).

In March of 2008, some MDUSD parents, upset with the district unrest and the
high teacher turnover rate, also started ablog site.

Conversations on both sites have been informative, frank, and at times,
contentious. Y et, the importance of the communication that has occurred should
not be downplayed or cast as ‘bickering’. These sites have become a valuable
source for clarifying facts and for understanding the various positions and opinions
of everyone in our community—teachers, parents, students, and board members.

right hand side of the page are links to the blog sites mentioned above, as well as

The MDEA blog site can be found at www.mdusdteachers.blogspot.com. On the
E// other community resources.
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Voter Registration Drive

Do you know someone who is not registered to vote?
You can get a Voter Registration Form for them at
http://www.vote411.org/registertovote.php. The form
must be mailed in by October 13.
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The Pleasant Hill Education/Schools Advisory Commission will be holding a

School Board Candidates Forum on:

Thursday, October 9
7:00-9:00 PM
Pleasant Hill City Hall Council Chambers
100 Gregory Lane, Pleasant Hill

An excellent opportunity for parents and other community members to get to know the candidates, this
event is co-sponsored by the Pleasant Hill American Association of University Women (AAUW). The
forum will be moderated by Contra Costa Times Political Editor, LisaVorderbrueggan. A large teacher
presence in the audience will be avisible sign of support for challenger Sherry Whitmarsh, a pro-teacher
candidate. Whitmarsh has committed to finding a way to return to district paid medical. Teachersin the
audience can explain to the community why her election is essential to positive change in the district.




Executive Board Convenes
This year’s board met for a retreat on August 19 to set priorities and plans for
the upcoming year. Pictured from left to right are (top row) Mike Noce, Lory
Quam, Jo Carson, Mark York, Al Durazo ( middle row) Susan Seeley, Rita
Goldman, Carissa Weintraub, Joy Barden, Elaine Murphy Kathy Wells, (bottom
row) Anita Johnson, Liane Cismowski Tom Blanks, Deborah Bullard. For more
information on board members, see the article on page 11.

Blogs Help Inform Community

There are several new blogs providing avenues for discussion
and information about MDUSD:

By Teachers: www.mdusdteachers.blogspot.com.

By School Board Members: http://www.mdusd.blogspot.com/

By Parents: http://mdusdparents.blogspot.com/ is run parents
who are working to improve the district.

Specifically regarding the School Board election:
http://mdusdelect.blogspot.com/ provides information and

discussion about MDUSD school board candidates. This site
allows readers to post questions for School Board candidates. Candidates
Eberhart and Whitmarsh have committed to respond to questions..
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Calendar of Events

Sept 24 Meet the Candidate Forum
Mount Diablo HS MU (3:30)

Sept 22 Phone Banking Begins (every
M T W TH from 5:00 to 8:45 at
MDEA)

Sept 23 School Board Meeting (7 pm)

Sept 27 Precinct Walking begins
(every Saturday mornings at 9
am; Sunday afternoons
beginning at 3:00 - 5:30 )

Sept 29 Candidate Forum College
Park High School 3:30 pm)

Oct6  Representative Assembly (3:45)

Oct7  School Board Meeting (7 pm)

Oct9 School Board Debate
sponsored by Pleasant Hill

Education Commission

Oct 10 National Board Certification
Candidate Support Meeting

Oct 11 Site Rep Training (8 — 10 am)

Oct 13 Candidate Forum Ygnacio
Valley High School MU (3:30)

Oct 21 School Board Meeting (7 pm)

Oct 20 Last Chance to Register to Vote

Nov 4 ELECTION: VOTE!

# 9







